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Dear everyone,

Welcome to the first Spotlight of 2008. As people are at 
the core of our business, this first Spotlight edition of the 
year focuses on you, Hudson’s people. You’ll notice that the 
Inside Hudson section is exceptionally exciting this time. 
While reading these stories, I hope you begin to get a feel 
for some of the invigorating things that are happening within 
Hudson.

I would like to draw your attention to page 7, where you 
can tell us what you think of Spotlight and share any 
suggestions about what you would like to see in future 
Spotlight issues. I encourage you to take a few minutes to 
share your thoughts with us.

I also invite all of you to join me in a call 3 March 2008 at 
3PM (CET, Paris time) where we will discuss our strategy 
moving forward. Details of how to participate in this 
conference call discussion will be sent closer to the call 
date. 

I wish all of you an energising and successful year.
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Hudson Spotlight

Kindest Regards,

Christine Raynaud
President & CEO, Hudson Europe
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Spotlight at glance
Inside Hudson

2007 Chairman’s Award winners
Hudson | De Witte & Morel celebrates 25 years of success 
and changes its name to Hudson
Hudson Outsourcing and Talent Management in Asia
Christy Morgan—Hudson’s international explorer
Hudson Corporate Social Responsibility (CSR)
Hudson Awards
Access more opportunities through International Talent
Events at a glance
The world as a field of work
Hudson is making your life easier …

Recruitment Highlights 

Hudson helps fight financial crime
Supporting International Expansion and Growth

Send in (spotlight@
hudson.com) stories 
for the next issue of 
Spotlight for a chance to 
win an iPod.

Win an iPod

This issue’s winner is 
Brian McCarthy

2007 Chairman’s Award 
winners

read more

read more

Hudson | De Witte & Morel 
celebrates 25 years of success 
and changes to Hudson

International BP win for talent 
management

read more

Talent Management Highlights 

New Talent Management win!
International BP win for Talent Management
JM partners with Hudson Sweden to develop its leaders
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INTERNATIONAl BP WIN fOR TAlENT 
MANAGEMENT

Hudson has recently secured the 
global agreement for BP’s High 
Potential Development programme 
that will be delivered across North 
America, Asia, and Europe. Hudson 
Talent Management has been 
requested to design and deliver a 
global High Potential programme to 
identify the future leaders of BP. In 
BP’s words “we will be defining what 
talent looks like in BP!”

Hudson won this project over our 
major competitors namely Cubix, 
PDI and YSC which is a great coup 
and significantly raises the profile 
of Hudson as a Talent Management 
provider in the UK, Singapore and 
globally.

Hudson will assess over 200 people 
in Singapore, London and Houston 

over the next year which will generate 
revenues of £500,000 at a margin of 
57%.

It was truly a team effort with the 
pitch led by Victoria Speers, Caroline 
Vanovermeire and Clayton Badland. 
Even Andy Rogerson was involved in 
one of the presentations and BP has 
requested that he remain part of the 

project team!

This win validates the strength 
of Hudson’s Talent Management 
proposition and the project will be 
delivered in Singapore beginning this 
year.

For more information contact 
Vic Speers or Simon Bell.
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CHRISTy MORGAN—HuDSON’S 
INTERNATIONAl ExPlORER

Christy Morgan has been with Hudson 
for 8.5 years. After working for 
Standard Life in Edinburgh, she joined 
Hudson in Australia (Morgan & Banks 
at the time) at the recommendation 
of her cousin’s wife, who was an 
Organisational Psychologist 
working in their Talent 
Management division. 

Christy began as 
a temp and joined 
permanently as a 
Team Co-ordinator 
in Sales & Marketing, 
before becoming 
Senior Corporate 
Team Co-ordinator, working 

alongside the two senior managers in 
Brisbane. In 2001, she transferred to 
Hudson Ireland, taking on a number 
of support roles before moving into 
Talent Management as Outplacement 
Project Manager. Outplacement 

was her passion, but when 
the product was closed 

down she took on a 
dual support role for 
Talent Management 
and Recruitment 
until something else 

became available. 

At the end of 2006, 
Christy was considered for 

three positions: one in Ireland; 

one in Belgium; and one in France. 
She accepted the role of Operations 
Manager for Ireland because she saw 
that her background and experience 
in the business could be useful 
in establishing this new role for 
Ireland. Seeking a new personal and 
professional challenge, she was 
offered and accepted the exciting 
position of Operations Manager 
Ukraine in December 2007. This is 
another start-up position and one to 
which she feels that she can contribute 
a great deal, and one in which she can 
grow and also learn from. An added 
benefit is that Christy is looking forward 
to speedily learning Russian!

“Christy 
Morgan has 

been with Hudson 
so long and is so loyal 

to the company if you cut 
her she would bleed teal.”

 Peter Cosgrove, 
Country Manager of 

Ireland

If you have innovative tips related to using talentdesk—send 
your suggestions to ideas@hudson.com

We want to see how you have used talentdesk to make 
your work more efficient and create a positive impact 

on our business.

The winner will receive an iPod nano Red. Proceeds from (PRODUCT) Red purchases go directly to the Global Fund to
fight AIDS in Africa. So not only can you contribute to a worthy cause, you could also be singing along to your favourite tunes.
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HuDSON HElPS fIGHT fINANCIAl CRIME 

Client 
Used by clients in over 100 countries, 
Norkom is a market-leading provider 
of innovative financial crime and 
compliance solutions to the global 
financial services industry. In 2007 
Norkom won the Best Anti-Money 
Laundering Product in Banking 
Technology award.

www.norkom.com

Brief
In 2006, Hudson Ireland’s Accounting 
& Finance division attempted to 
establish a relationship with Norkom, 
but were told that the company would 
agree to rates of 15% and no higher. 
Last year, Hudson Ireland approached 
Norkom again and as the company 
was having difficulty filling two roles, 
Hudson proposed 20% of salary on 

placement and a final 10% after 3 
months. 

Solution 
Since Hudson’s initial contact, 
Norkom’s HR division had changed, 
and having heard of our professional 
reputation in the market they were 
willing to consider new negotiations. 
Hudson went on to successfully place 
one of the two roles. 

John G, the senior finance candidate, 
has assumed the role of “Commercial 
Finance Manager” with Norkom and 
will play a key role in the development 
of Norkom’s business both in Ireland 
and abroad. In his new position, he 
has responsibility for the strategic 
business decisions made by Norkom 
from a commercial standpoint. Since 
John G started with Norkom, Brian 

McCarthy has worked closely with 
him and also their HR department 
on three subsequent vacancies: 
Project Accountant; Senior Reporting 
Manager and a Financial Accounting 
role. Hudson’s IT team in Dublin has 
now also begun to work with Norkom 
on over ten IT positions in Dublin.

Norkom is a rapidly expanding 
company in the Irish marketplace and 
the Accounting & Finance division 
has now established a successful 
relationship with the organisation. 

For more information contact  
Brian McCarthy.

We would like to hear what you think about Spotlight. Please 
click the link below and take a few moments to tell us what 
you think of Hudson Europe’s internal newsletter.

Thank you in advance and remember to send in your stories to 
spotlight@hudson.com to share with the rest of the Hudson 
community!

Survey

Hudson Spain and Infoempleo 1st annual 
Director of the Year award

Spain

The aim of the award is to recognise the HR Director who 
obtained the best results during the previous year. The award will 
be on an annual basis and each year will have a specific theme. 
This year’s theme is Talent Retention.  

12th

HR Lawyer Awards

London, UK

The HR Lawyer Awards are dedicated to HR and people 
management. The aim of this event is to celebrate excellence in 
the effective deployment of HR strategy.

26th

Annual PLC Law Department 
Forum

London, UK

A two-day event attended by senior 
in-house counsel. It focuses on practical 
solutions, best practice strategies and 
tools to position the legal function to add 
value and best meet the demands of the 
business.  

5th–6th

HR Directors Summit
Hotel van Oranje, Amsterdam

Europe’s leading industry professionals 
will attend this summit to offer strategic 
insights, practical solutions and the 
opportunity to network with peers and 
industry specialists in a unique focused 
environment, A series of case studies, 
interactive round table sessions and 
one-to-one meetings will take place. As 
a sponsor, 4 Hudson representatives will 
attend the summit and Marc Timmerman 
will give a presentation focused on High 
Potentials.

13th–14th

Antwerp client event

Antwerp, Belgium

Theme: Talent & the future of talent. 250 
Business & HR clients.

13th

The Ivy IT&T Dinner

London, UK

A cross functional event held at the Ivy 
to showcase results of research run 
throughout the year. These have always 
proved to be successful, and a good 
opportunity for networking with in excess 
of 50 clients attending. 

15th
Business Insider Accountancy 
Awards

Scotland, UK

Associate Sponsor.

22th
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10th Annual European Supply 
Chain & Logistics Summit 

Swissôtel Düsseldorf, Germany

Leading practitioners and providers of 
supply chain management and logistics 
will meet for this summit which will include: 
keynote conference sessions; focus 
groups; interactive workshops; & one-to-
one meetings. As a sponsor, 4 participants 
from Hudson will attend this 3-day event 
and organise a workshop around the 
recruitment challenges facing these 
industries.

13th, 14th and 15th

Below is a snapshot of a few events taking place in Europe. To add your local event in the next edition of Spotlight, 
e-mail the details to spotlight@hudson.com.

EvENTS AT A GLANCE

Business Insider Scottish Plc Awards 

Scotland, UK

Sponsoring Developing your People Category—these awards celebrate outstanding achievement within the Scottish business 
community. 

24th
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At Hudson we spend much of our time securing jobs for lawyers who have been referred 
to us by their friends and colleagues. In 2006, if you refer a lawyer to Hudson and we are 
able to help them secure employment, we would like to reward your loyalty.

Refer a Friend

...and share in their success! 
If your friend or colleague is placed in a permanent or interim position (over 6 months), 
you will receive gift vouchers of your choice from  Amazon, TM Lewin, Oddbins, Virgin or 
Easyjet. The amount of the vouchers will be:

Outside London 
Permanent positions – £100
Interim positions over 6 months – £100

If you have registered with Hudson as a candidate or are a client of Hudson, please tell 
your friend or colleague to send their CV to your consultant.  Ensure the newly registered 
lawyer lets us know that you have referred them to Hudson.  Alternatively, with their 
permission, you can email their CV to us together with their contact details. In this way 
they will know you referred them to Hudson when we make follow up contact. 

Terms and Conditions
Gifts are not transferable and cannot be redeemed  for cash;
In the event that the preferred gift is not available, an alternative gift will be provided up to the 
same value;
The scheme is not open to Hudson employees;
If the referred candidate is already active on our database,  the referral will not qualify for a 
gift;
If you are a temporary worker engaged with Hudson on a PAYE basis, the receipt of any gift will 
be subject to income tax;
For interim placements to be eligible, the individual must be placed for a minimum period of 6 
months 
Gifts will be awarded once the candidate has passed the probation period in their new role.

1.
2.

3.
4.

5.

6.

7.


